You\u27re in Demand by Wright, Judie
Volume 39 | Number 8 Article 5
1959
You're in Demand
Judie Wright
Iowa State University
Follow this and additional works at: http://lib.dr.iastate.edu/homemaker
Part of the Home Economics Commons
This Article is brought to you for free and open access by the Student Publications at Iowa State University Digital Repository. It has been accepted for
inclusion in The Iowa Homemaker by an authorized editor of Iowa State University Digital Repository. For more information, please contact
digirep@iastate.edu.
Recommended Citation
Wright, Judie (1959) "You're in Demand," The Iowa Homemaker: Vol. 39 : No. 8 , Article 5.
Available at: http://lib.dr.iastate.edu/homemaker/vol39/iss8/5
graJ-
• tn ;])emand 
by Judie Wright, H.Ec. 3 
T HE HORIZON is bright for home economics graduates. 
The scientific era has put them in 
demand more than ever. Iowa 
State's Home Economics Placement 
Bureau can't begin to keep up with 
the demands for home economics 
graduates. 
The number of requests for' 
home economics graduates in the 
Iowa State Home Economics Place-
ment Office was two and one-half 
times that of the placements made 
in 1958-59. The greatest number 
of requests came from concerns 
needing foods and nutrition ma-
jors. 
Last year 291 girls received B.S. 
degrees in home economics. Thirty-
four graduated in applied art; 31 
in child development; 117 in edu-
cation; 40 in foods and nutrition; 
27 in home economics for general 
education ; 3 in home management; 
6 in household equipment; 6 in 
institutional managment; 9 in tech-
nical journalism, and 25 in textiles 
and clothing. 
The chart shows what kind of 
positions these women took. It is 
interesting to note that 50 became 
full time homemakers. This num-
ber is exceeded only by the 85 who 
went into teaching positions. Thir-
ty-six did not report rtheir jobs . 
The demand for home econo-
mists in education, research, and 
business remains high and is ex-
pected to continue well into the 
1960's. Job turnover caused by 
marriage and family responsibili-
ties is particularly heavy. In addi-
tion to replacement needs, there 
is a growing demand for home eco-
nomics-trained persons in many 
areas of employment- old and 
new. 
Because of the rising enrollments 
in secondary schools and the addi-
tion of home economics in district 
schools consolidated from local 
schools previously without a home 
economics department, the short-
age of home economics teachers 
Is critical. It has been es•timated 
Continued in next column 
What Happened to Last Year's Graduates 
B. S. Degrees A.A. C.D. Educ. F&N H. Ec. Mgt. H . Eq . f. Mgt. T . Jl. T&C Total 
Ass't Hospital Dietitian 4 4 
Business 
Merchandising . . . . . . . . . . . . . 6 7 
Creative ..... . . . ...... . ... . 4 4 
Test Kitchen . . ... . ... . . .. . . 6 6 
Journalism . . . . . . . . . . . . . . . . 4 4 
Home Service . . . . . . . . . . . . . . 3 3 6 
Equipment Testing .... . .... l 
Interior Decorating ..... . . .. 3 3 
Other . . . . . . . . . . . . . . . . . . . . . 4 2 1 8 
Ex•tension . . . . ..... . ..... . ... 12 2 3 18 
Food Service ... . .. . .......... 1 3 
Fu11ther Education ... ... . . . .. . 7 7 2 3 3 2 1 2 28 
Homemaker (full time) . .... .. 9 5 10 9 9 2 3 2 50 
Hospital Recreation ........ . . 2 2 
Internship 
Administrative ........... .. 
Dietetic ................ .. . 14 14 
Teaching 
Home Economics •• 0 •• • • • ••• 65 67 
Nursery School .. .... .. . .... 9 9 
Other ................. . ... 6 1 9 
Candidate (or not reported) ... 6 16 4 9 36 
Other (non-professional) ... . .. l 3 2 3 2 11 
TOTAL B.S. DEGREES .. 34 31 110 40 27 3 6 6 9 25 291 
TOTAL M.S. DEGREES 1 4 9 3 0 6 3 2 0 5 33 
GRAND TOTAL . . . . 35 35 119 43 27 9 9 8 9 30 324 
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that as many as 5,000 home eco-
nomics teachers must be recruited 
annually as rep lacements. 
The need for more home eco-
nomists in research and business 
establishments is expected to in-
crease with the continued interest 
in using scientific methods for im-
proving various home products and 
services and wi•th employers' in-
creasing awareness of the contribu-
tions of professionally-trained home 
economists. 
There is a shortage of home eco-
nomists in administrative positions 
where advanced education and ex-
perience is needed. Not enough 
home economics graduates are en-
tering and remaining in home eco-
nomics occupations to satisfy cur-
rent demands. 
Starting salaries of women who 
were graduated from college in 
.June, l 957, and secured jobs as 
home economists averaged $4,040 
in the winter of l 957-58. Their 
average earnings were exceeded 
only by the chemists ($4,847) and 
the mathematicians and statis-
ticians ($4,675) among the recent 
women graduates covered by a 
joint survey of the National Voca-
tional Guidance Association and 
the U. S. Department of Labor's 
\tVomen's Bureau. 
ln urban areas 30,000 and over 
population, the average (median) 
salary of beginning teachers with 
a bachelor's degree was $4,000 for 
the the school year I 958-59, accord-
ing to a National Education Asso-
ciation survey. 
Home economists in business re-
cieved between $3800 and $4500 
for beginning jobs in l 959. Chances 
for advancement and for higher 
earnings are good as experience 
and competency increase. In addi-
tion, most of the salaries, including 
the teachers', are increasing yearly. 
Hours of work are irregular for 
some home economists as, for ex-
ample, those engaged in promo-
tional and advertising work who 
are expected to be available for 
evening demonstrations or oth.er 
night work. On the other hand, 
research workers and others em-
ployed in business and manufac-
turing establishments usually work 
a regular 40-hour week or less. 
Most home economists are granted 
a paid vacation, sick leave, retire-
ment pay, and insurance benefits. 
MARCH, 1960 
N EW EXPERIENCES, valu-
able information in your 
major field, and savings for your 
next year aJt college are some of the 
benefits you can gain from a sum-
mer job. 
.Jobs can enable you to do ser-
vice for the world, too. Many 
church camps and projects for the 
underprivileged give you the 
chance to help others, as well as 
providing experiences for yourself. 
Mrs. Irene Buchanan, head of 
the Home Economics Placement 
Service, lists three main steps in 
getting your summer job. First, 
make a list of the skills or talents 
you have to offer; second, find an 
employer who needs these abilities; 
third, sell yourself to this employer. 
The first step isn't too difficult, 
providing you don ' t undersell your 
abilities. But the second step, find-
ing the right employer, provides 
some problems. 
If you're interested in camp 
counseling, camp, dude ranch or 
resort food service, and a few other 
jobs in business, the summer job 
books in the Placement Office have 
requests for employees. There are 
job openings listed from all parts 
of the country. Mrs. Buchanan 
says, however, that "foods jobs are 
hard jobs," with long working 
hours. 
If you are competent at office 
work, Mrs. Buchanan recommends 
contacting companies such as Kelly 
Girls or Manpower, which have 
branches in various cities. These 
companies hire you for a certain 
length of time and send you to 
work for other companies who 
need extra help. Answering ads 
and sometimes putting ads in news-
papers or magazines can bring re-
sults. 
An important part of the third 
step, selling yourself to the em-
ployer, is the letter of application. 
Sometimes •this is the only com-
munication between you and the 
employer before you are hired. 
An enclosed picture is almost a 
necessity, according to Mrs. Bu-
chanan. The letter also should in-
clude a personal data sheet with 
a description of personal character-
istics, such as height, weight, and 
age, educational qualifications, 
work experience, hobbies and in-
terests and references. 
The letter should be a sales 
letter. Emphasize your assets, and 
don't omit any skill or knowledge 
you have, whether it seems perti-
nent to the job or not. 
You should include the length 
of time you're available in the let-
ter. Many restaurants and lodges 
pay a bonus if you stay the full sea-
son, to discourage employees from 
leaving the job early. Some camps 
are over in the middle of August. 
The letter should be no longer 
than one page, and never mimeo-
graphed. Jf you don't know the 
name of your prospective employer, 
address the envelope to the Person-
nel Direotor. It's a good idea to 
enclose a self addressed, stamped 
envelope. 
Before accepting the job, you 
should ask the employer, by letter 
or interview, about living quarters, 
transportation, hours and salary, as 
well as details concerning the work 
itself. 
If you emphasize your assets and 
take advantage of opportunities, 
you'll have that summer job you 
really want. 
Seeking experience-
Plenty of Summer Jobs 
for the Undergraduate 
by Carol Shellenbarger, H.Ec. 3 
7 
